
 

Human Resources 

 
      

REQ. # 05-320 DATE POSTED: December 22,  2005              
 
 

NOTICE OF JOB OPENING 
ST. LUCIE COUNTY BOARD OF COUNTY COMMISSIONERS 

EQUAL OPPORTUNITY EMPLOYER 
2300 Virginia Avenue    Fort Pierce, Fl. 34982 – 5652 
Telephone (772) 462-1546   Jobline (772) 462-1967 

http://co.st-lucie.fl.us
 

This position must be posted for at least five (5) working days from 12-22-2005 TO 12-30-2005, 
but will remain open until filled. 

 
DEPARTMENT/DIVISION 

PUBLIC WORKS - ROAD & BRIDGE 
 

POSITION AVAILABLE 
MAINTENANCE TECHNICIAN IV - TRAFFIC 

 
# OF OPENINGS 

1 
 

STARTING SALARY 
$10.62 / hour 

  
COMMENTS 

Driving Position 

 
VETERANS PREFERENCE 

It is the policy of St. Lucie County to give preference to eligible veterans and spouses of veterans 
in appointment and retention in county employment positions in accordance with Chapter 295, 
Florida Statues, and Chapter 22VP-1, Florida Administrative Code. Copies of Chapter 295 and 

Chapter 22VP-1 are available for review in the Human Resources Department. 

 
 
 

http://co.st-lucie.fl.us/


JOB CODE: 871 (ROAD) 
PAY GRADE: 10 
SALARY: $10.62 - $15.97 
MAINTENANCE TECH IV - TRAFFIC 
 
MAJOR FUNCTION: Skilled work in the fabrication, installation and maintenance of traffic 
control and other signs throughout the county. Work is preformed according to the Manual 
of Uniform Traffic Control Devices for streets and highways and FDOT Roadway Design 
Standards. 
 
ESSENTIAL KNOWLEDGE, SKILLS AND ABILITIES: 
KNOWLEDGE: Considerable knowledge of the Manual of Uniform Traffic Control 
Devices. Knowledge of the methods, practices, tools and materials used in the 
maintenance and repair of traffic control signs. Knowledge and proficiency with computers, 
plotters, and sign fabrication software. Knowledge of the design standards for highways 
signs.   SKILLS: Skill in the use of power and hand tools, materials and equipment used to 
fabricate, install and maintain signs. ABILITIES: Ability to effectively follow oral and written 
instructions. Ability to establish, maintain, and work effectively with the general public and 
co-workers. Ability to complete work order and maintenance order paper work completely. 
Ability to work safely in and around traffic. 
 
ESSENTIAL JOB FUNCTIONS: Install and maintain regulatory, warning and guide signs 
and posts. Reset, repair and/or replace damaged and leaning signs. Apply pavement 
markings for schools and stop bars. Apply raised pavement markings to center lines and 
edge lines. Paint with brushes and striping machines. Loads and unloads truck with 
necessary equipment and supplies. Participates in the maintenance and/or cleaning of the 
sign shop and assigned truck. Designs signs on the computer and fabricates various signs. 
Performs other traffic related work as requested or assigned. 
 
ESSENTIAL PHYSICAL SKILLS: Use of both hands and fingers with dexterity. Good vision 
and hearing with or without correction. Frequent walking, sitting and standing. Ability to lift 
30+ lbs. 
 
ENVIRONMENTAL CONDITIONS: Constant work outside exposed to the elements of cold,  
rain, heat and humidity. 
 
WORK HAZARDS: Working in some areas of extremely heavy vehicular traffic. 
 
SAFETY EQUIPMENT REQUIRED: Safety vest, protective eye wear, and gloves. 
 
EDUCATION: Graduation from high school or an equivalent recognized certification. 
 
EXPERIENCE: One (1) year experience in traffic control maintenance, sign fabrication, 
and/or  experience with computers, sign fabrication software and related equipment; or any 
combination of related training and experience. 
 
LICENSE, CERTIFICATION, OR REGISTRATION: A valid Florida driver’s license and 
good driving record. (Preferred)  IMSA certifications in Signs and Markings. Florida Work 
Zone Traffic Control certification. 
  
Union   b             Non-Union Exempt                         Non-Exempt   b 
 
Revised 12/2005 
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